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Chief Executive Officer (CEO) — U.S. Subsidiary 
Template for International Companies Expanding into the United States 

Company Overview 
We are a fast-growing international business entering the U.S. to accelerate our global footprint. With 
established operations across [Europe / Asia / EMEA / LatAm], we are now launching our U.S. 
subsidiary to lead strategic growth in one of  the world’s most competitive and dynamic markets. 
 
Our mission is to [insert specific company mission here — e.g., "advance clean energy solutions for 
industrial markets" or "deliver next-gen AI analytics to global clients"]. To lead this pivotal chapter, 
we are hiring a visionary Chief  Executive Officer (CEO) with full authority to build and scale our 
U.S. operations.	

Role Summary 
The U.S. CEO will serve as the most senior executive of  our American entity. This is a high-impact, 
high-autonomy role with direct accountability to the global board and group CEO. Your mandate: 
launch the U.S. market strategy, build the leadership team, and drive commercial, operational, and 
cultural success.	

Key Responsibilities 
1. Market Expansion & Strategy 
Define and execute a bold U.S. market strategy aligned with global objectives. Develop competitive 
positioning, go-to-market plans, and long-term commercial roadmaps. 
 
2. Full P&L Responsibility 
Lead all financial performance for U.S. operations. Oversee budgets, forecasts, margin targets, cash 
flow, and executive-level reporting to headquarters. 
 
3. Leadership Team Building 
Recruit, lead, and retain a top-performing executive team across sales, marketing, operations, finance, 
HR, regulatory, and more. 
 



4. Stakeholder & Client Engagement 
Serve as the face of  the U.S. business with customers, key partners, investors, regulators, and local 
authorities. Build long-term trust and brand credibility. 
 
5. Governance, Legal, and Compliance 
Ensure full legal and regulatory compliance with U.S. and state-level laws. Implement ethical business 
practices and risk mitigation frameworks. 
 
6. Cultural Integration 
Act as a strategic bridge between the U.S. and the global parent company. Ensure alignment across 
reporting, KPIs, and company values. 
 
7. Brand Localization 
Tailor the company’s value proposition and brand messaging for the U.S. market while maintaining 
global consistency and identity.	

Candidate Profile 
Executive Experience 
- 10+ years in senior leadership, ideally as CEO, President, GM, or Business Unit Leader in the U.S. 
- Track record of  launching or scaling international businesses in North America. 
 
Market Knowledge 
- Deep understanding of  U.S. market dynamics, from B2B sales and enterprise deals to regulatory 
compliance and local hiring. 
 
Leadership Style 
- Hands-on and entrepreneurial with the ability to drive clarity, speed, and results in fast-evolving 
environments. 
- Skilled at balancing global strategic vision with local executional excellence. 
 
Cultural Fluency 
- Able to integrate HQ directives with U.S. business realities. Experienced in cross-cultural leadership 
and reporting. 
 
Education 
- Bachelor’s degree required; MBA or advanced degree strongly preferred.	

Location 
[Specify: e.g., New York / Hybrid / Remote with regular travel to key markets]	

Compensation & Benefits 
- Base Salary: $300,000 – $400,000 
- Annual Performance Bonus: Up to 50% of  base salary 
- Equity Participation: Stock options or long-term incentive plan 
- Benefits Package: Health, dental, vision, 401(k), relocation support (if  applicable)	



Why This Role Matters 
This isn’t just another CEO job — it’s a launchpad. You’ll shape how our brand enters and scales the 
American market. You’ll lead from the front. And you’ll work hand-in-hand with an international 
team that values performance, agility, and purpose. 

* 

*           * 

Let’s Talk 
At Pact and Partners, we’ve been helping companies from Europe, Asia, MEA, and Latin America 
hire their U.S. CEOs since 2012. Let’s build your American leadership the right way. 
Let’s talk!  

“Keep growing, keep dreaming, and let’s win big together.”

https://pactandpartners.com/meeting-with-the-ceo/

